LABOR MARKET INTEGRATION


The human factor is the engine which gives birth to progress. In order to ensure a durable future, the organization must always comply with the present realities. The last decades of world-wide experience have shown that the human factor is the most important in economical reorganization. The base of any reorganization is people, their attitude for life, work, motivation and their training in the changes' acceleration.
	Human resources are unique in terms of their potential for growth and development, as well as their ability to know and overcome their own limits, in order to face new challenges or current and future demands. 
	Professional training is a training process, during which participants acquire theoretical and practical knowledge necessary for carrying out their current activity. Professional development is a process that includes useful knowledge, in relation not only to the current position, but also to the future one. In daily activity, people who are professionally trained, regardless of the function they perform, are required and rewarded accordingly. Professional training is not measured by the number of graduation diplomas or certificates obtained, although these have their value. Evaluation is much more difficult, because training is obtained in different ways, being influenced by a series of factors. Professional training is ensured by all training actions in order to exercise, as effectively as possible, the profession. Based on statistical data, the situation regarding vocational training at the macroeconomic level in the Republic of Moldova is presented as follows. Analyzing the structure of labor cost at the national level, it is important to make some clarifications: the amount of indirect labor costs (such as expenses for vocational training).

